
 

WHAT NOT TO DO 
 

 
Do NOT be on your cell phone! Silence 
and put away before and during your 
interview. 
 
Do NOT ask what the company does. 
You should already know this! (Be 
prepared and do your research) 
 
Do NOT be late! In the rare case you are 
running late, you MUST call your TPI 
Recruiter so we can notify the client. 
 

281-890-2220 
 
Do NOT speak negatively about your 
previous employers. Instead, reflect on 
how you learned from those experiences 
and how it has impacted positively in 
your career. 
 
Do NOT focus on the perks rather than 
on the job itself- Don’t ask 1) how much 
vacation will I get, 2) how many sick days 
can I take, and 3) will I get paid for the 
time I take off for family emergencies.  

  

      

      

  

  

  

Interview    
Tips 

     
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

How to prepare for a client interview, 
most common interview questions, 

what to do and what not to do, follow 
up tips and more! 

 
 
 
 
 
 

     

 

 
 

Know where you’re 
going! 

 If lost, call TPI! 

 

 

(281) 
890-
2220 



Top Interview 
Tips for 
Jobseekers 
 
Research the Employer and Job 
Opportunity 
 

Arrive 10-15 minutes early 
 
Be Prepared for the Interview 
 
Review common interview 
questions 
 
Bring a copy (or two) of your 
resume (Your TPI Rep can print you a 

copy of your most updated version) 

 
Dress for Success 
 
Sell Yourself and then Close the 
Deal 
 
Ask questions!  
 
Thank Interviewer(s) in Person 
(Call your TPI Recruiter immediately after 
the interview and let us know how it 
went!) 
 
 

 

Most Common 
Interview Questions 

 
 

 
 
 
 
 
 
1. Can you tell me a little about yourself? 
2. How did you hear about the position?     
(through TPI Staffing- mention your Recruiter) 
3. What do you know about the company? 
4. Why should we hire you? 
5. What are your greatest professional 
strengths? 
6. What do you consider to be your 
weaknesses? 
7. What are you looking for in a new 
position? 
8. What is your greatest professional 
achievement? 
9. Tell me about a challenge or conflict 
you've faced at work, and how you dealt 
with it. 
10. Where do you see yourself in five 
years? 
11. Why are you leaving your current job? 
12. What are you looking for in a new 
position? 
13. Why was there a gap in your 
employment? 

 
 

 

   

Review common interview questions. 
 
Practice answering them with someone else or 

in front of a mirror. Come prepared with stories 

that relate to the skills that the employer wants, 

while emphasizing your: 

 Strengths 

 Willingness to work, flexibility and learn 

new things 

 Leadership skills 

 Contributions to the organizations in 

which you have worked or volunteered 

 Creativity in solving problems and 

working with people 

 

 

 

 

 

 

 

On the day of the interview, 
remember to: 

 Plan your schedule so you arrive 
10 to 15 minutes early. 

 Look professional. Dress in a 
manner appropriate to the job. 

 Bring a copy (or two) of your 
resume 

 Smile and be friendly! 

 

 

 


